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MEMORANDUM OF UNDERSTANDING 

by and between  

CITY OF BELLEVUE, WASHINGTON  

And 

The BELLEVUE POLICE OFFICERS’ GUILD 

 

Lateral Police Officer Hiring Bonus Program 

 

WHEREAS, the City Manager, under HRPPM 3.5.3, has authorized the issuance of a hiring bonus 

to be offered to new hire lateral police officers as they are considered hard-to-fill vacancies; 

WHEREAS, the Bellevue Police Department is facing a high number of police officer vacancies 

in the patrol unit; 

WHEREAS, lateral police officers require less training than entry level police officers since they 

are commissioned officers with at least two consecutive years of experience as a full-time law 

enforcement officer and are typically able to assume solo-patrol status in less than half the time it 

takes an entry-level recruit to attain that status; and 

WHEREAS, the City wishes to remain competitive with other local medium-size police agencies 

by incentivizing lateral police officer applicants to apply to the City;  

The City of Bellevue (City) and the Bellevue Police Officers Guild (BPOG) hereby agree to the 

following: 

1. The City shall offer, without objection by the BPOG, a hiring bonus of $16,000.00 to 

qualified lateral officers that are hired into the position of Police Officer for the City. This 

bonus will be paid in three installments: a) the first $5,000.00 will be paid on the first 

paycheck following the officer’s hire, b) a second $5,000.00 will be paid the first or 

second paycheck following successful completion of the field training program, and c) 

the last $6,000.00 will be paid the first or second paycheck following successful 

completion of the new hire’s probationary period. 

 

2. The Parties agree that any new hire that accepts this lateral hiring bonus will be required 

to pay back a portion, excluding the initial $5,000.00, of the hiring bonus should the new 

hire voluntary leave employment or is terminated for cause before working three full 

years for the City. Repayment of the hiring bonus will follow this repayment schedule: 

 

Date of Separation Repayment Amount 

<1 year from date of 

hire 

100% of hiring bonus awarded over $5,000.00 

1 year to < 2 years 

from date of hire 

67% of hiring bonus awarded over $5,000.00 

2 years to < 3 years 

from date of hire 

33% of hiring bonus awarded over $5,000.00 



MOU – Lateral Police Officer Hiring Bonus Program 

Page 2 of 2 

 

The new hire will be required to sign an agreement to this repayment schedule upon offer 

and acceptance of employment with the City. 

 

3. The City will evaluate the effectiveness of the lateral hiring bonus program after a full 

year has passed since implementation or after the 10th lateral officer is hired under this 

program, whichever occurs earlier.   

 

4. If after this evaluation, the City determines the program has been effective in recruiting 

lateral new hires and the Department is still facing a staffing shortage, at the discretion of 

the City Manager and Chief of Police, the program may be extended beyond the first year 

of implementation if continued operation of the program is within the limitations of the 

adopted budget.  The number of lateral new hires in each year of implementation to 

receive the hiring bonus will be determined based on the limitations of the Department’s 

adopted budget for salaries & benefits, at the sole discretion of the Chief of Police.   

 

5. This new lateral police officer hiring bonus program will supplant and replace any other 

lateral hiring bonus program offered by the City to laterally hired Police Officers. Any 

money still owed to any officer under any previous lateral bonus program, however, will 

be paid according to the terms of the prior program.  

6. This new program shall have no precedential value for negotiations, any grievance, or 

administrative law matter. Actions taken by the City to effectuate this MOU and program 

are not subject to Article 26, Grievance Procedure, of the Parties’ Collective Bargaining 

Agreement. 

7. This MOU becomes effective when executed by the all parties.     

Agreed to and Accepted: 

  

_______________________________ 

Stephen Mylett, Chief of Police 

(On behalf of the City of Bellevue) 

 

Date: ___________________________ 

 

_______________________________ 

Barak Carter, President BPOG 

(On behalf of the Guild) 

 

Date: ___________________________ 

 

 

 

Approved as to Form: 

 

________________________________ 

Cindy Lin, Assistant City Attorney 
 


